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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

VTM NSS COLLEGE

Name of the head of the Institution

Dr. K Mohankunar

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0471-2232240

Mobile no.

9447304866

Registered Email

vt msscol | ege@ahoo. i n

Alternate Email

anandngc@nmai | . com

Address Dhanuvachapuram Thi r uvanant hapur am
Ker al a

City/Town Thi r uvanant hapur am

State/UT Ker al a

Pincode 695503




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. S. Raj al ekshmi

Phone no/Alternate Phone no.

09745105135

Mobile no.

9745105135

Registered Email

manoj nss@ahoo. com

Alternate Email

manoj nss@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://vtmmsscol | ege. ac.in/agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://vtmsscol | ege. ac.in/acadeni c-an
d-activity-cal endar - depart nent -

W se-2019- 2020/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
2 B 2.74 2012 10- Dec- 2012 09- Mar - 2017
3 B+ 2.71 2018 30- Nov- 2018 29- Nov- 2023

6. Date of Establishment of IQAC

04- Jun- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://vtmnsscollege.ac.in/aqar/
http://vtmnsscollege.ac.in/academic-and-activity-calendar-department-wise-2019-2020/
http://vtmnsscollege.ac.in/academic-and-activity-calendar-department-wise-2019-2020/
http://vtmnsscollege.ac.in/academic-and-activity-calendar-department-wise-2019-2020/

Est abl i shnent of Rain 24- Sep- 2018 1500
WAt er Harvesting Project 365
Solid Waste Managenent 02- Aug- 2018 1500
System 365
Dry Land Paddy 03-Jul -2018 150
Cul tivation 365
Awar eness Programme on 26- Sep- 2018 84
Pl astic Pollution 1
Aptitude Test 16- Sep- 2018 50
1
Tal k on Career Pl anning 16-Jan- 2019 100
1
Personal ity Devel opnent 26-Jan- 2019 30
Trai ni ng 1
Setting up of Sol ar 01-Jan- 2019 1500
Panel s 365
Staff | nprovenent 19-Jan- 2019 50
Programe (SIP) 1
Audi t 04- Feb- 2019 1500
12
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
col | ege PD state 2018 1171165
365
col | ege ucC central 2018 2594675
365
col | ege schol ar shi p state 2018 1021250
495
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 12
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2759_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2759_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2759_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Wast e managenent system by Departnent of Chemistry

Publ i c awar eness programre on energy conservation (funded by govt of Keral a),

Ext ensi on activity

I ntroduction of office automati on packages to enhance the efficiency of college

adm ni stration

| mproved | CT enabl ed approaches in teaching |earning process including Google

Cl ass Roons, Flipped class room nodel

I ntroduced an agency for canpus pl acenent

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Awar eness progranmme on green canpus

Awar eness Progranme for Students

Green energy, sustainable /renewabl e

ener gy.

I ntroduced sol ar pl ant

Fine tuning of staff for better
adm ni stration of the coll ege

to whole staff of the college

Series of alumi interactions with

Motivation for students

students
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
col | ege counci | 05- Dec- 2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2759_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2759_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2759_Quality.xlsx

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 14- May- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Qur Col | ege nanagenent software is a
currently operational (maximum 500 words) cl oud based Col | ege nanagenent software
or systemwhich autonates the entire
operations and reduce our operating
costs by bringi ng managenent, staff and
students under one roof. Qur software
handl es student and staff managenent
systemvery easily. Attendance can be
taken by nobil e application. Reports
can be easily generated by it.
Inventory can al so be managed t hrough
this. Acadenmic audit is also very

i mportant for the betternment of the
institution. Such an audit is very
easily handl ed by our software.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The whole institution is commtted to provide a platformfor the all round
devel opment of the students. W ensure their success as individuals endow ng
themwith a strong value system It caters to the |learners froma rura
background and roots its foundation on an excellent teacher-student
rel ati onship. The college, being affiliated to the University of Kerala,
follows the syllabus structured by a conmittee constituted by the university in
whi ch the nenbers of the college faculty also play an active role. The
curriculumis inplenmented in the institution through a well-planned and
docunent ed process. In the begi nning of each academ c year, the coll ege
acadeni c conmittee prepares an academ ¢ cal endar in accordance with the
Uni versity academ c al manac. The Col | ege Level Mnitoring Committee (CLMO),
details of which is published in the college web site, initiates the proper
i npl ementation of the charted plan of action in order to ensure the snooth
execution of the curriculum The Departnent Level Mnitoring Comm ttee (DLMO)
synchroni ses the schedul ed acadenmic activity within the department. The
students are inducted into the senmester systemthrough a bridge course and the
class tutors are assigned with the task of intimating the schedul e of various
courses to the students and acquaint themw th the syllabus. A student-centric
and innovative | earning process aided by |ICT enabl ed nmethods of |earning and
CGoogl e cl assroons, participative teaching-Iearning and a conprehensive and
conti nuous eval uati on systemequip the learners to excel in both academnic and




non-academic fields. A unique nethod of mcro grouping system has been
i ntroduced anmong students to ensure effective learning. Facilities |ike Schol ar
Support Programme (SSP) and Renedi al Teaching are provided for slow and weak
| earners and Walk Wth the Scholar (WA5) programme is offered for high
achievers. The latter al so receive special coaching and gui dance in preparing
for PG entrance exans along with career oriented training. Students are al so
provided with soft skill and life skill training to warrant an all-inclusive
growth. A Career Cuidance and Pl acenent Cell works towards naking students
i ndustry ready by inplenenting on and of f canpus training programmes. The
| eadershi p and organi sational skills of students are brought to the fore by the
activities organi sed by the NCC and NSS as well as the Coll ege Union. Regul ar
feedback is also taken fromthe students to address the chall enges faced by
them during the teaching-Iearning process. The Continuous |nternal Eval uation
(CIE) is done in accordance with the academ c cal endar. During each senester,
the progress nmade i s exam ned and an academic audit is prepared. This is
submitted to the Principal who places it before the academ c council. Academ c
audit is also perforned in each senester, by an expert panel constituted by the
Managenent. After analysing the reports, the suggestions evolved are conveyed
to the departnment and the inplenentation of the remedial nmeasures is al so
ensured. Thus, the college is able to attain an optimum |l evel of curricul um
delivery through a consistent process of teaching-Ilearning and eval uati on that
greatly benefits the students in their academ c devel opnent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Pari st hithi Padanam 08/ 08/ 2018 53
Cour se on Comput er 01/ 02/ 2019 21
Har dwar e

Spoken Engli sh 05/ 12/ 2018 30




Human rights and duties 10/ 12/ 2018 25
Green politics 11/09/ 2018 30
Di gital marketing 10/ 07/ 2018 50
i ntroduction to 06/ 10/ 2018 25
Horticulture and art of
gar deni ng
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc field study Botany 34
BSc docunent ati on of 37

manmal i an speci es zool ogy
depart nent

MCom i nternship 22

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

One of the nobst inportant and powerful influences on learning is feedback. An
effective feedback systemfromall the various stake holders is indispensable
for the holistic growth of an institution. VIM NSS Col | ege recogni zes this
systemas a neans to scale the pinnacle of excellence. As an institution set in
a rural area that is fast devel opi ng, having a young popul ati on with constant
change, a good feedback system helps to keep it on track. It goes a |ong way
towards ensuring to neet the needs of our students, parents, alummi and ot her
stake holders. It is a means of understanding and anal yzi ng how effective the
measur es adopted by the college are and the i nmedi ate changes that need to be

i ncorporated. The nobst inportant stakeholder in the systemis the student
community. Rather than being nere voicel ess spectators or participants in the
teaching | earning process, they are urged to be active participants, for the
systemto be sensitive to their ever changing needs and aspirations. The
students of the college thus play an inportant role in both the internal as
wel | as the external quality assurance of the institution. The enhancenment and
enpower ment of students as active participants in the process of |earning,
ensuring that their voices are heard through feedback is the single nost

i nportant step towards teaching | earning effectiveness. The feedback coll ected
fromthe students at regular intervals is analysed and action is taken based on
the points that have been raised by the student fraternity. Together with the
students, the parent comunity also plays a major role in the systemof quality
control in the college, by being a significant part of the feedback process.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2759_Value_added_courses_1581925613.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2759_Projects_undertaken_1581924829.xlsx

st udent

remai n open.

Par ent Teacher

interacti ve sessions.

Feedback is collected fromthe parents routinely through the Parent Teacher and
The action taken is conveyed to themin the next
Session itself so that the channels of comruni cation al ways

The teachers of the college are also inportant parts of the
feedback system Wth their daily interactions with the students and facilities
that the coll ege provides,

teachers can definitely add to the perspective of

of study in the college,

f eedback from the al umi

the students making it easier to take effective action.
channel s through which the curriculumreaches students and can provide the
right evaluation of the curriculumso that effective comruni cati on can be
relayed to the university regarding the same. The al umni
the feedback system Since they have already passed through the entire course
they are aware of the difficulties they have faced and
though their visits to the college they would be aware of the inprovenents

al ready nade and the ones needed for the betternent of the coll ege.
is collected during the annual
by the various departnments and actions are taken accordingly.

al ummi

They are al so the

formthe last part of

The

nmeet s organi sed

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 55 1000 55
BA Mal ayal am 50 1200 50
BA Econoni cs 50 1000 50
BA Political 62 1000 62
Sci ence
BA H story 62 1000 62
BSc Zool ogy 44 1000 44
BSc Bot any 44 4883 44
BSc Mat hermat i cs 55 1002 55
BSc Physi cs 44 1000 44
BSc Chem stry 44 1000 44
BCom Commer ce 65 1000 65
MCom Commer ce 23 500 23
VA H story 18 500 18
VA Econoni cs 23 500 23
VA Engl i sh 23 500 23
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1590 164 61 0 33



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2759_Demand_ratio_1581486314.xlsx

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
71 16 1 11 9 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A well structured mentor -mentee system in our institution efficaciously carries out its function in guiding, giving
prompt advices, and supporting the mentee. Our mentors enable the learner to improve his or her abilities and
skills through observation, assessment, moulding, and by providing guidance. Each teacher in the college who
acts as a mentor has been allotted a specific number of students under this system, with the ratio: 1:30. These
mentors generally observe the following norms: 1.The mentor prepares the list of students allotted to him/her as
mentees. 2.The mentor collects all the personal and educational information/data/details of the mentee through a
given format 3.The mentor focuses on the need of the students and regularly updates the students regarding
their progress and records them. 4. The mentor establishes consistent communication with the students and
counsel him/her wherever necessary and closely monitor the growth of the students. The mentors of this
institution paves an apt epistemological foundation for a mentee where one can seek knowledge, guidance and
support at all times. The mentor bridges the communication gap between parents and management by regularly
updating the parents about the student’s progress and updates from the college. Effective mentoring seeks to
provide such a presence by establishing a trustworthy relationship between Mentees and Mentor that: 1.
Focuses on the need of the student. 2. Establishes consistent communication with parent which helps to closely
monitor the growth of the student. 3. Our mentors have demonstrated that they are responsible, hardworking,
outgoing, and friendly and have a strong passion for being of service to others.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1854 61 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

61 61 0 0 33

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Anil nedunpana |Assistant Professor PMBY schene by
postal departnent
2018 Akhi | asree. L Assi st ant Prof essor PMBY schene by
postal depart nment
2018 Dr.Vattavila Assi stant Prof essor State award
Vi j ayakumar
2018 Dr.Vinod AS Assi stant Professor |ASDF SI AA Award for

Best famliar nale



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2759_ict_tools_1581437865.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2759_e_resource_1581753630.xlsx

faculty finalist

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Engl i sh 6 senester 01/ 04/ 2019 25/ 05/ 2019
BA Mal ayal am 6 senester 01/ 04/ 2019 25/ 05/ 2019
BA H story 6 senester 01/ 04/ 2019 25/ 05/ 2019
BA Economi cs 6 senester 01/ 04/ 2019 25/ 05/ 2019
BA Political 6 senester 01/ 04/ 2019 25/ 05/ 2019
Sci ence
BCom Conmmer ce 6 senester 01/ 04/ 2019 27/ 05/ 2019
BSc Physi cs 6 senester 01/ 04/ 2019 25/ 05/ 2019
BSc Chemi stry 6 senester 01/ 04/ 2019 25/ 05/ 2019
BSc Bot any 6 senester 01/ 04/ 2019 25/ 05/ 2019
BSc Zool ogy 6 senester 01/ 04/ 2019 25/ 05/ 2019
BSc Mat herat i cs 6 senester 01/ 04/ 2019 25/ 05/ 2019
VA Engli sh 4 senester 26/ 08/ 2019 05/ 11/ 2019
VA Econoni cs 4 senester 26/ 08/ 2019 29/ 10/ 2019
VA H story 4 senester 26/ 08/ 2019 31/ 10/ 2019
MCom Conmrer ce 4 senester 26/ 08/ 2019 31/10/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution ainms at providing a suitable epistenological mlieu for the
students to enhance their conpetence holistically. Being an educational avenue,
the institution has to account for the diversified aptitudes of a heterogeneous

group of students. The coll ege ensures a uni form eval uati on system applicable
to each and every student, in spite of the varying calibre. A mandatory process
of Continuous Internal Evaluation (CIE) conprising of witten exam nations,
assignnents and sem nar presentations is inplenented as per the University
gui del i nes. Besi des, every senester, a conprehensive eval uation system
i ncl udi ng nore nunber of tests, group discussions, presentations and other co-
curricular and extracurricular activities is introduced. In line with this,
various departnents conduct periodic assessnents of their students, with
required i nprovisations in the structured franmework of guidelines. The short
com ngs are addressed individually and the progress is nonitored. The marks
awarded for the internal examinations are published tinely and grievances, if
any, are addressed individually. Answer scripts of internal exaninations are
made available to the students for scrutiny within ten working days fromthe
date of the tests. This enables themto assess their perfornmance thensel ves
effectively and overcone their weaknesses. In addition to this, the whole
process supports the learners with a clear conprehension as to how they shoul d
approach their study nodul es and enables themin devel oping a positive |earning
attitude. The prevailing systemof internal assessnent facilitates the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2759_Honours_recieved_1581925955.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2759_Evaluation_1581056447.xlsx

identification of slow and very slow | earners by the tutors. Though the
curriculum prescribes only one internal exami nation in each senester, the
col l ege conducts two tests and the better of the two is taken for awardi ng the
internal marks. In cases, where a class as a whole (or a majority) has under
performed in the internal exam nations, conducted uniformy by the college, the
correspondi ng departnent conducts a supplenentary assessment too. This result
is integrated to the CIE, for the students to get maxi mnum benefit. Retests are
al so conducted for those who fail to attend the internal exam nations at the
first chance. A uniformcriterion is followed, that warrants transparency while
eval uating the academ c progression of these students in a senester avoiding
any possibility of disparity. In order to provide a robust environnment for
enabling the learners to equip thensel ves academ cally, the institution is
particularly keen to record their attendance and to entrust themwith
theoretical and practical assignments. Any shortage in attendance is intinmated
to themon a nonthly basis. PTS neetings are al so conducted every senester to
revi ew t he acadeni c performance of the students and to initiate feedback from
the parents. A careful analysis of the sanme is done and reforns are nade
accordi ngly, engendering academ c excel | ence.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Wth the realisation that a system can be established only through a well
designed frame work, the institution follows an authentically structured
schedul e for the curricular, co-curricular and extracurricular activities. The
college practices a tutorial system where each student gains access to the
t hreshol d of know edge and is provided with opportunities to exhibit
conpetence. Continuous Internal Evaluation (CIE) is materialised through
various paraneters |ike test papers, assignnents, sem nars, case study, role
play, etc. which are being conducted on a pre-planned schedul e, throughout the
duration of a programme and is a prerequisite to enhance the perfornmance of the
students. The process is nade viable, in a tine bound manner by adhering to the
academ c cal endar. Each senester of the respective undergraduate and
post graduate programmes is aligned and nade conpatible with the academ c
cal endar prepared in view of the University academni c cal endar. The coll ege
chal ks out a common schedule for the various acadenmic activities at the
begi nni ng of each senester. The cal endar follows the duration of an acadenic
year fromJune to April, incorporating two senesters for the undergraduate and
post graduate programes. Every senester conprises of a mninumof 90 worKking
days, allocated for academ c as well as nonacadeni c activities. Continuous
evaluation is done in every semester, abiding by the charted schedule of the
institution. Though the university prescribes only one internal exani nation,
the col |l ege academ c cal endar provi des options for nore than one, considering
the total working days available fromthe cormmencenent of the classes to the
end senester evaluation. Academic audit is conducted twice a year, as per the
schedul e, one in each senester to ascertain the conpletion of portions. The
students are given individual assignnents and seminar topics, to be subnmitted
and presented to their respective tutors within a stipulated period as stated
in the al manac, subjected to conditional changes. The cal endar of interna
exam nation is strictly followed unless an inevitable circunstance arises. The
first internal exam nation as part of the evaluation process is conducted when
40 percent of the portions are conpleted and a centralised examination is
conducted after the conpletion of 90 percent of the syllabus. The results of
the test papers are published on prescribed dates after 10 days of the
conduct ed exani nation and the students are given the opportunity to place their
grievances within a week, fromthe date of publication of the marks. A
consolidation of the nmonthly attendance statenent is done and published at the
end of each senester. Conplaints, if any, are rectified within a week’s tine
and a consolidated report of CIE is prepared. The CIE is then submtted to the




uni versity after getting signed by the students, adhering to the schedul e given
in the academ c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://vtmmsscol | ege. ac.in/ coursel/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
145 BA political 46 30 65. 21
sci nce
115 BA Mal ayal am 47 23 48. 93
250 BSc zool ogy 37 23 62. 16
150 BA economi cs 48 34 70. 83
550 VA econom cs 15 10 66. 7
245 BSc bot any 34 19 55. 88
220 BSc mat hemat i cs 40 16 40
230 BSc physi cs 34 21 61.76
235 BSc chem stry 33 20 60. 6
159 BCom conmer ce 63 43 68. 25
140 BA hi story 54 43 79.62
130 BA Engl i sh 50 33 66
530 VA English 22 18 81.81
590 MCom Commer ce 22 17 77.27
540 MA Hi story 16 9 56. 25
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://vtmsscol |l ege. ac.in/sss-report-2018/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 3 KSCSTE 33.93 1.5
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



http://vtmnsscollege.ac.in/course/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2759_Pass_percentage_1578650453.xlsx
http://vtmnsscollege.ac.in/sss-report-2018/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2759_Research_Fund_1577268787.xlsx

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Total Quality Managenent conmer ce 05/ 02/ 2019
Budget Di scussi on conmer ce 20/ 03/ 2019
UNI COM Fest conmer ce 25/ 03/ 2019
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal conmer ce 4 0
I nt ernati onal physi cs 2 1.5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
conmer ce 1
Mat hemat i cs 1
zool ogy 3
mal ayal am 9
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of Citation Index | Institutional Number of
publication affiliation as citations
mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2759_journals_notified_on_UGC_1581323997.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2759_Books_and_Chapters_1581324883.xlsx
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View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 7 20 3 4
rs/ Wor kshops
Present ed 11 17 3 0
papers
Resour ce 0 5 11 0
per sons



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2759_Bibliometrics_1581324992.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Pr ogr anme

activities activities
Wor kshop on NSS School 3 34
Citizenship Dhanuvachapur am
Bui | di ng
Fl ood Reli ef Amachal panchayat h 3 160
M ssi on
Study Visit Sreechitra Thirunal 2 34
I nstitute of
Sci ence and
Technol ogy
noti vati on Four Anritha Viswa 1 6
Vi dyapeet ham
Fl ood Reli ef Local governnent 9 20
Soci al Qutreach HS, Dept. of 4 80
DhanuPl asti ¢ Mat hemat i cs
awar eness camnpai gn
in Govt.
G rl svachapuram
pr ogr ame
Soci o Economi c Economi cs 2 30
Sur vey depar t nent
Donati on of Local governnent 2 150
Materials to fl ood NCC NSS
relief canps
Dental and Eye Nl M5 Medicity, 4 120
Check Up Neyyat i nkar a
Worl d No Tobacco NSS 2 2
Day
Envi ronnent al Day NSS 2 183
Cel ebration
Yoga Day NSS NCC 2 180
Swachh Bhar at h NSS 2 180
Pr ogr amme
Pl ant ati on of NSS 2 180
Jackfruit trees
| naugur ati on of NSS 2 180
Veget abl e
Cul tivation
Pl asti c Waste NSS 2 172
Col | ection
Share A Meal NSS 2 170



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2759_Faculty_participation_1581924130.xlsx

Supply of NSS 2 96
Nutritious Food
Kits
Dryl and paddy NSS 2 150
cultivation
Yout h Awar eness NSS 2 150
Programme ‘ DREAM
PreRD Parade canp NSS 2 2

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Human Ri ghts Political Human Ri ghts 2 95
Awar eness sci ence awareness rally
pr ogr amre depart nent on 10th
Decenber
Soci al Qutreach Mat hs Awar eness onllu 4 187
Pr ogr amme Depar t ment ti oncanpai gnt .
Grls HS,
Dhanuva pl astic
pochapur am and
di stributed ink
pens to 160
school stud in
Govent s
Swachh Bhar at h NSS NCC Cl ean Canpus 2 187
Pr ogr amre
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/

industry

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2759_Extension_1577421410.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2759_Students_in_extension_1581325903.xlsx

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
9 8.34
10 9.72
0.5 0. 48
0.6 0.56
1.5 1.19

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Cl ass roomns Exi sting
Laboratori es Exi sting
Sem nar halls with ICT facilities Exi sting
Seminar halls with ICT facilities Newl y Added
O hers Newl y Added
Nunber of inportant equiprments Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Grandha sof tware Ful ly 2 2013
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type

Text Books 38110 4781906 925 418096 39035 5200002

Ref erence 1580 376000 0 0 1580 376000



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/2759_augmentation_details_1581326086.docx

Books
e- Books 3135000 5900 0 3135000 5900
Jour nal s 25 34000 3666 28 37666
e-Journal s 6000 5900 0 6000 5900
CD & Vi deo 0 0 41 1996 41 1996
Weedi ng 7876 123784 0 7876 123784
(hard &
soft)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ravi sankar R S. | deal i sm ePat hshal a 13/ 05/ 2019
Ravi sankar R S. Preanpl e ePat hshal a 13/ 05/ 2019
Ravi sankar R. S. revol uti on of ePat hshal a 13/ 05/ 2019
par | i anment
Dr.Vinod A S. Fi nance yout ube 06/ 03/ 2019
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 70 26 70 26 26 8 24 80 0
g
Added 2 2 2 2 2 0 0 20 0
Tot al 72 28 72 28 28 8 24 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recordi

ng facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

15

14.75

25

24.7



https://assessmentonline.naac.gov.in/public/Postacc/Library/2759_Library_1578331850.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2759_e-content_by_teachers_1581326419.xlsx

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution possesses all the essential anenities required for an
educational systemto function optinmally. The Coll ege situates in an area of 19
acres of land which makes it possible to accommpdate all the required anenities
in place and gives anple scope for further expansion. The prevailing facilities

i nclude three major bl ocks conprising of 41 classroons, a library, an

auditorium a semnar hall, a conference hall, six |aboratories, a conputer
| ab, a | anguage | ab admi nistrative section, play fields, etc. The institution
bei ng aware of the optinmal use and nai ntenance of the resources, has fornul ated
f ool proof nechani sms and policies for the same. The amenities and facilities
specifically earmarked for the departnents are taken care of by the respective
departnents, whereas the conmon anenities are fruitfully utilised by engagi ng
responsi bl e conmttees. The bodies |ike Academ c conmittee, Library conmmttee,
ICT conmittee, etc. ensure absolute use of the classroons, library, IT tools
and others. The Pl anni ng Board, Purchase Committee, PTA and the Coll ege Counci
play vital roles in efficacious functioning of the system The Planning Board
ensures tinmely subn ssion of proposals to bring in funds from vari ous sources.
The proposals are prepared with a viewto fulfill the long termgoals of the
col l ege. The Purchase conmittee guarantees transparent and legitinate
utilisation of funds in all purchases. The commttees are directed to nmeet in
the begi nning of every academ c year and propose their plans for proper
functioning and need based upgradation of the specific segnents. The proposals
thus obtained are placed before the college council for its approval. The
approved proposals are handed over to the bodies concerned to carry out the
tasks. Al the bodies entrusted with various facilities are instructed to
report the shortcom ngs encountered w thout any delay. The Managenent and the
PTA, a statutory body of the college, supplenents the naintenance of the
facilities to a great extent. As certain conponents |ike IT and reprography
requi re frequent maintenance, the college has got into agreenents with
techni cal agencies. Above all, the | QAC nonitors the totality of the nodus
operandi related to the optimal use and nai nt enance of the whole system

http://vtmnsscollege.ac.in/facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support PTA 15 15000
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Schol ar shi ps 160 1043250
b) I nternati onal nil 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Bri dge Course 25/ 07/ 2018 40 Chem stry



http://vtmnsscollege.ac.in/facilities/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2759_Scholarships_1577558178.xlsx

Bri dge Course 17/ 07/ 2018 46 mat hemat i cs
Renedi al Coachi ng 04/ 07/ 2018 25 mat hemat i cs

Bri dge Course 25/ 07/ 2018 60 Engl i sh
Renedi al Coachi ng 04/ 07/ 2018 30 Engl i sh

Resear ch 25/ 09/ 2018 45 Engl i sh

Met hodol ogy PG

Bri dge Course 06/ 07/ 2018 51 Mal ayal am
Renedi al Coachi ng 04/ 07/ 2018 10 H story

Bri dge Course 25/ 07/ 2018 42 Political Science

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 UGC NET 20 0 5 0
coachi ng
2018 PSC Coachi ng 150 0 0 8
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

11

11

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 10 VTM NSS BA Political uni versity MA
col | ege sci ence of keral a, journalism
SN Col | ege, [MA Politi cal
Law acadeny |Sci ence, LLB
2019 3 VTM NSS BA History VTM NSS MA Hi story



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2759_Development_Schemes_1581326867.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2759_Guidance_1581327111.xlsx

col | ege Col | ege
2019 10 VTM NSS BSc Uni versity MSc
col | ege Mat hemat i cs of Keral a Mat hemat i cs
di st ance
educati on
2019 8 VTM NSS BA Economi cs VTM NSS MA Economi cs
col | ege col | ege
2019 1 VTM NSS MA Economi cs |Pattom Thanu BEd
col | ege pilla
t eacher
educati on
institution
2019 18 VTM NSS BA Engli sh kat t akada MA Engli sh
col | ege christian
col | ege
uni versity
col | ege M5
Col | ege
emanuel
col | ege VIM
NSS Col | ege
Wwonens
col | ege
2019 5 VTM NSS BA English |[Govt teacher BEd
col | ege education
CSl Col | ege
KNM BE. d
Col | ege
2019 1 VTM NSS MA English VB VPhi
col | ege Uni versity
2019 2 VTM NSS BSc Bot any M Col | ege MSc Bot any
Col | ege SN col | ege
2019 2 VTM NSS BSc Physics M Col | ege MSc Physics
Col | ege
2019 1 VTM NSS BSc Zool ogy Uni versity |Msc Zool ogy,
Col | ege of Kerala M VBA
Uni versity
VB
Uni versity
2019 15 VTM NSS BA Mal ayal am Central MA
Col | ege uni versity, Mal ayal am
NSS Col | ege BEd
kar amana,
Uni versity
Educati on
center, Sank
aracharya
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2759_Progression_1577609080.xlsx

Any O her

NET

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural col | ege 310
Cul tural uni versity 65

Sports Col | ege 648

Sports Uni versity 155

Sports Al'l India University 17

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As an educational institution upholding legitinmte and righteous values in
acqui sition of know edge, the college pronotes the formation of a Student
Council rooted in the dictum of denocracy. But the honorable H gh court has
st opped student politics in the canps, and hence we have nom nated the students
| eaders who excel in their studies. The student |eaders cater to a plethora of
co-curricular and extracurricular activities in the canpus. The coll ege
adm ni stration and the teaching faculty provide their whol e hearted support to
the various student activities. In case of insufficient funds, financial
assistance, in all respect, is provided fromthe PTA and management accounts.
Renowned personalities fromdifferent strata inaugurate the Council activities
every year. It plays a prominent role in celebrating vari ous commenorative days
wi thin the auspices of the institution. Programmes |ike Freshers’ Day, College
Day, Kerala Piravi cel ebrations, Rakshabandhan Day and Film Festivals are
conduct ed under the patronage of such |eaders. Pertinent enphasis is given to
pronote ecofriendly activities and to establish a ‘green and cl ean canpus’.
“Vani t havedhi’, a wing of the Union, conpetently supervises the activities
related to wonen enpowernent and gri evances on wonen's issues by trying to
spread the nessage “Respect Wonen”. The Students representatives al so takes
pride in organising Sports Day and academ c programes |ike seni nars,

di scussi ons, debates as well as various other conpetitions |ike Quizzes,
Ramayana parayana, Essay Witing, Recitation, Elocution etc. Though the vigour
of these activities takes a slow pace during the semester exaninations, it
usually regains its rigour after the conclusion of the same. Apart fromthis,
the student representation is also guaranteed in all the academ c and
adm ni strative bodies like the Library Conmittee, Gievance Redressal Cell
Anti-Ragging Committee, etc. to ensure denocracy and transparency. These bodies
serve as a learner oriented platformby inspiring the students to develop their
| eadership qualities, problemsolving skills, governance and creative



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2759_Qualifying_1577608406.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2759_Activities_Organised_1577864397.xlsx

potential. The representation to inportant forums further exposes themto the
| abyrinth connected with conplex situations and to the apt solutions tactfully
arrived at. This in turn noulds the | earners to becone sensible | eaders. The
Union also cultivates a sense of togetherness that germ nates an enduring
al | egi ance towards the institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

A culture of decentralisation and participative managenent is inculcated within
the institution by nmaking different departnments/ units/ cells/ commttees nore
responsi ve and accountabl e towards a nyriad of acadeni ¢ and nonacademni c
processes. The role of the stakeholders in decision nmaking process is also
acknow edged. The Heads of the different departnents are authorized to prepare
and plan a schedule of their work, educational tours, timetable, workload etc.,
in consultation with the respective faculty nenbers. They are also allowed to
identify departmental requirenents in terns of equi pnent, books, furniture,
guest faculty, support staff and other infrastructural facilities, and prepare
proposal s for devel oping |iaison and gaining assistance from outsi de agenci es.
Simlarly, the coordinators/ conveners/teachers in charge of different
commttees and cells are permitted to chal k out and execute their plan of
action in cooperation with other nenbers. Participative Managenent is practised
at the managenent, institutional and departnental |evels. The staff conprising
of the teaching and non-teaching nenbers are encouraged to contribute their
i deas towards problem solving, enrichnent and optinmumutilisation of resources,
project planning and its inplenentation. For the purpose of consultative
managenent, the various commttees/cells work in tandemw th each other for
handl i ng respective assignnents within the institution. Al decisions are taken
collectively by various conmttees ensuring the participation of one and all
In the given context, the pronpt functioning of the Discipline comrittee is
worth portraying. The conmittee plays a pivotal role in maintaining the
discipline of the college. It is chaired by the Principal and convened by a
senior faculty nenber. The Heads of all the departnents and the Seni or
Superintendent are the menbers of the committee. The Students’ representatives
represent the students in the panel. The committee neets periodically to ensure
that a peaceful anbience is maintained in the college. It also takes adequate
neasures to counter indiscipline, if any, during various events/functions
organi zed within the canpus. The commttee acts sensibly and vigilantly to
tackl e the situation in cases of any untoward incident. A neeting is held way
before the day of the function by the nenbers of the comiittee and strategies




for maintaining discipline are chal ked out. The decision, taken collectively,
is passed on to the staff and the students through the public announcenent

systemand circulated to the various departnents and is al so displayed on the
noti ce board. Student volunteers and NCC cadets are nmobilised as per the

requi rements and are assigned respective duties on the day of the event. The
canpus, so far, has hardly faced any disciplinary issues relating to the
conduct of various functions in its recent history. 1) The participatory
managenent node followed by the institution attributes to the prevailing
peaceful atnosphere in the canpus. 2) Simlar to the above quoted exanpl e,

there are other committees which consist of representatives fromthe teaching
staff, non-teaching staff and the students, such as, the Wnen's Cell, Anti

Raggi ng Comm ttee, Gievance Redressal Cell, etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The institution takes pride in having
brought about a neani ngful delivery of
the curriculumthrough commtted
patterns of instruction. Through the
careful planning and structuring of an
Acadeni ¢ Cal endar, the institution
acconpl i shes optimum curricul um
delivery within the frame work of the
curriculumregul ated by the University
of Kerala. The Institution nakes right
choices in the Elective and Open
courses. Regul ar academ ¢ audits and
reviews have ensured the efficacious
i npl enentation of the curricul um
t hrough academ c commttee, CLMC and
DLMC. Effective curriculumdelivery is
realised through a regular and feedback
mechani sm collected fromthe vari ous
st akehol ders .

Teachi ng and Learni ng The Coll ege inparts an outcome- based
education to a diverse student
community. The institution follows a
student-centric approach in all the
facets of the teaching/!learning
process. The nentor facilitates the
categorisation of the students into
advanced and sl ow | earners, based on
their | earning capacity, interest and
pace of |earning. Various innovative
nmet hodol ogi es |ike I CT enabl ed
t eachi ng/ | earni ng, M ni mum Lear ni ng
Material, Satellite Goup Study System
Peer | earning and Col | aborative
| earning are being practiced to ensure
academ c prowess. Proficient and
research oriented teaching faculty wth
nati onal and international recognition,




augnment the nobl e process.

Exam nati on and Eval uati on

The Col l ege follows an effective
Conti nuous Internal Evaluation (ClE)
system and External exam nation
adhering to the institution’s and
Uni versity acadenic cal endar, to assess
the academic skills of the |earners.
Various reforms |ike Formative
Assessnent, Summative Assessnent, Qpen
Book Exami nation Systen(for PG
students), G oup D scussions, etc., are
i ncorporated to ensure a | earner
friendly assessnent. Validity,
reliability, objectivity and fairness
in ClE are the hall marks of the
reforms. It also warrants a transparent
and robust eval uation and the
grievances, if any, are redressed in a
ti me bound and efficaci ous nmanner. The
PO, PSO and CO are al so conmmunicated to
t he stakehol ders.

Resear ch and Devel opnent

The institution pronotes research
ori ented devel opment by notivating the
teaching faculty as well as the
students. The | QAC and the research
conmi ttee spearhead the incorporation
of a research anbi ence anong the
academ c conmunity. It also nonitors
and directs research activities and
urges the faculty menbers to submit
research proposals to various funding
agencies. Several faculty nenbers are
recogni zed as Research Supervisors and
many are actively engaged in Mjor and
M nor research Projects. Collaborative
research programes with institutions
of national repute are encouraged.
Mor eover, nost of the faculty have
their publications in UGC recogni sed
journal s and have aut hored many books.

Li brary, I CT and Physica
Infrastructure / Instrunentation

We have 11 cl assroons, a seni nar hal
and a conference hall with ICT
facilities, a language |ab, a conputer
| ab, | aboratories, a history nuseum
NSS and NCC roons, a fitness centre, an
automated Ceneral library and an
auditoriumand a vast play field.
Various conmttees and systens in the
coll ege are responsible for the optinum
use and upkeep of the physi cal
academ ¢ and support facilities. The
needs of the differently abled are
addressed by providing ranps, rails and
other facilities. The commttees help
to nobilise resources fromall possible

agenci es for the naintenance and

upgradation of the infrastructure and




learning aids in the college.

Human Resour ce Managenent

The Col | ege has a performance appraisa
mechanismto assess the staff to
augnment the individual conpetence and
institutional resources. The two phases
of this process for the teaching staff
are the self-appraisal and the feedback
anal ysis. The feedback collected from
the students and parents is al so
anal ysed in the assessnent process. The
institution encourages the teachers to
participate in various quality
enhanci ng programmes. The
Admi nistrative staff is nade
technol ogi cal |y conpetent by providing
themwi th classes on office automation
. Besides, they attend the training
programes related to SPARK and GAI N PF
and e-governance systens introduced by
the Governnent of Keral a.

Adm ssion of Students

The admi ssion procedure followed by the
Institution is in strict adherence with
the University regul ati ons. The Col | ege
i nparts an out cone-based education to a
di verse student conmunity, conprising
nostly the |lower strata of the society
i ncluding those from coastal area.
Students joining the College fromthe
nei ghboring states enrich the
enrol I nent every year.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Pl anning Board ensures tinely
subm ssion of proposals to bring in
funds from various sources. The
proposals are prepared with a viewto
fulfill the long termgoals of the
coll ege. The Purchase committee
guar antees transparent and legitinate
utilisation of funds in all purchases.
The committees are directed to neet in
t he begi nning of every academ c year
and propose their plans for proper
functioni ng and need based upgradati on
of the specific segnents. The proposals
thus obtai ned are placed before the
coll ege council for its approval. The
approved proposals are handed over to
t he bodi es concerned to carry out the
tasks. Al the bodies entrusted with
various facilities are instructed to
report the shortcom ngs encountered
wi t hout any del ay.

Adm ni stration

The benefits of information technol ogy
are utilised optimally by the




and account s,

institution in adm nistration,
student adm ssi on and

finance

exam nations

Fi nance and Accounts

Al l

the financia

subjected to Interna

The accounts related to the

State funds are audited periodically by
the Governnent machinery itself.

i s perforned
annual | y. The funds received fromthe
UGC are utilised and audited before the
subm ssion of the reports. A
audi t or appointed by the
Committee audits the PTA accounts and
is presented before the Annual

Body neeting for

audi t s.

Most |y,

pr of essi onal

the audit

procedures are
and External

Cener al

its approval .

Exam nati on

cal endar
ext er nal

we strictly follow the acadenic
of university for
exanms. Regi stration of exans
is done trough university online

pl atform

i nternal and

St udent Admi ssi on and Support

we strictly follow the university
adm ssi on procedure.
t hrough university online platform

its is done

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

staff

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
orientation 6 06/ 06/ 2018 12/ 02/ 2019 31




course
Ref r esher 14 08/ 10/ 2018 14/ 05/ 2019 30
course
i nducti on 1 16/ 01/ 2019 26/ 01/ 2019 11
training
pr ogr amre,
FLAI R1
short term 1 21/ 01/ 2019 23/ 01/ 2019 3
course
NCC Tr ai ni ng 1 03/ 05/ 2019 31/ 08/ 2019 121
(ANO) 1
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

61 61 17 17

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Col | ege Enpl oyees Col | ege Enpl oyees PTA Schol arship for poor
Cooperative Society, Cooper ati ve Soci ety, students, Fi nanci al
Sal ary Advance, Sal ary Advance, awards for students who
excel i arts, sports and
academ cs

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Al'l the financial procedures are subjected to Internal and External audits. The
accounts related to the State funds are audited periodically by the Governnent
machinery itself. Mstly, the audit is performed annually. The funds received
fromthe UGC are utilised and audited before the subm ssion of the reports. A
prof essi onal auditor appointed by the Committee audits the PTA accounts and is
presented before the Annual General Body neeting for its approval.The coll ege

al so submts the audited utilisation statements and certificates to the
respective fundi ng agenci es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
PTA 10755493 salary , mmintenance and
augnent ati on
View File
6.4.3 — Total corpus fund generated
10755493

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2759_Training_Programmes_1581328195.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2759_Funds_or_Grants_1578070804.xlsx

Yes/No Agency Yes/No Authority
Academi ¢ No Yes Academ ¢
comittee
Adm ni strative Yes Gover niment Yes Private Auditor
audi t or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Purchase of Sol ar Panels Cash Awards Rain Water Harvesting M ntenance and

Repair Purchase of Journals

6.5.3 — Development programmes for support staff (at least three)

1)Permitted to attend various Faculty devel opnment programres |ike short term

orientation, refresher programes. 2)Mdtivate teachers to organize semnars in

t he departnent-National, |ocal etc.. 3)Provided research facilities in various
depart nents.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) I ntroduction of agency in Career Cuidance and Placenent Cell for ensuring
pl acements. 2) startup programes, which are platformfor entrepreneurs,
startups, entrepreneurship , technol ogy enthusiast and conmpany. 3) Technol ogy
enabl ed teaching and |l earning. Started various programmes for teachers and
students. 4) Expansion of |CT enabled class roons. 5) Strengthening the network
system 6) Requesting for new PG courses to managenent and university.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Onli ne 02/ 08/ 2018 02/ 08/ 2018 31/ 03/ 2019 300
Feedback
2018 Rai n Wat er 02/ 08/ 2018 03/ 09/ 2018 19/ 09/ 2018 1500
Har vest
System
2018 Dryl and 01/ 08/ 2018 01/ 08/ 2018 29/ 03/ 2019 150
Paddy
Cul tivation
2018 Solid Waste 25/ 06/ 2018 25/ 06/ 2018 29/ 03/ 2019 1500
Managenent
System
2018 Awar eness 02/ 08/ 2018 02/ 08/ 2018 29/ 03/ 2019 84
Programme on
Pl astic
Pol | ution

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2759_Quality_Initiatives_B_1580744353.xlsx

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Vayoj ana Di nam
- Awar eness
Pr ogr amre

17/ 12/ 2018

17/ 12/ 2018

113

32

Gender Equity -
Transgender
Ri ghts -

I nteractive
Forum

12/ 12/ 2018

12/ 12/ 2018

134

20

Gender
Chanpi ons

10/ 10/ 2018

27/ 03/ 2019

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

5000 watt sol ar

panel

institution uses LED bul bs only.

is installed as direct to grid schene of KSEB. Al so

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Braille No 0
Software/facilities
Rest Rooms Yes 12
Speci al skill devel opment No 0
for differently abled
students
Any other simlar Yes 1
facility
Physical facilities Yes 30
Ranp/ Rai | s Yes 30
Scri bes for exam nation Yes 45
Provision for |ift No 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 26/ 09/ 201 1 Soci al Consequen 84
8 out r each ces of
pr ogr ame usi ng
Pl astic pl astic




awar eness
canmpai gn
in Govt.
Grls HS,
Dhanuvach
apur am

materials

2018 1

11/ 09/ 201

200

go green

wast e nman

120

8

agenent

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook and Cal endar

19/ 07/ 2018

T

h

(0]

g

c

he institution caters to
engender human val ues,
prof essi onal ethics and
code of conduct to its
st akehol ders. In the
begi nni ng of every
academ c year, the
andbook committee within
the institution
ntegrates and prepares a
handbook cum cal endar
whi ch includes the code
f conduct, institutional
rul es and regul ati ons,
ui delines for social and
pr of essi onal ethics,
details regarding
uni versity syllabus and
curriculum academ c

cal endar and the details

regardi ng vari ous

statutory comm ttees and

bodi es functi oni ng

ef ficaciously within the

anpus. The handbooks are
di stri buted anong the
st akehol ders uniformy.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
donati on of cloths 17/ 08/ 2018 07/ 09/ 2018 170
and resources to
flood relief canp
Pl asti c awar eness 05/ 09/ 2018 05/ 09/ 2018 80
campai gn
Wor | d Envi ronment 05/ 06/ 2018 05/ 06/ 2018 183
Day
Wirld No Tobacco 31/ 05/ 2019 31/ 05/ 2019 20
Day
Swachh Bhar at h 20/ 08/ 2018 22/ 08/ 2018 200
Progr amme



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/2759_Inclusion_1579105754.xlsx

Share A Meal 11/ 06/ 2018 22/ 03/ 2019 150
Pr ogr anme

Supply of 02/ 10/ 2018 02/ 10/ 2018 96
Nutritious Food
Kits

Yout h awar eness 01/11/ 2018 01/11/ 2018 150
pr ogr anme

Gandhi Jayant hi 03/ 10/ 2018 03/ 10/ 2018 150
Cel ebration -
Post er Exhi biti on,
Scr eeni ng of
docunentary on
Gandhi an Thought s

Soci al Qutreach 11/ 12/ 2018 11/ 12/ 2018 150
Programe - Hunman
Ri ght s Day
Cbservation -
Ral |y, Awareness
cl ass

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Energy Conservation 2)Use of Renewabl e Energy 3)Rain WAter Harvesting
4)Efforts for Carbon Neutrality 5)Plantation 6)Hazardous Waste Managenent
7) El ectroni c Waste Managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Soci al Qutreach Programme By organising an activity which will be engaging
with the |ocal community, the progranme ai ns at enhanci ng val ues in young m nds
and a positive attitude towards |earning along with a nore responsi bl e approach
towar ds environnent. Awareness Canpaign on Plastic Pollution in Govt. Grls HS,
Dhanuvachapuram whi ch was conducted on 26/ 09/ 2018 and distribution of ink pens

to 160 school students was such a programe. 2)Institutional Best Practices

like Green Chenistry Initiative, Staff |nprovenent Programme (SIP) and
Di stingui shed Alumi Lecture Series (DAL) are the nanifestations of our
attenpts to replenish the academi c, adm ni strative and organi zati onal facets of
the institution.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://vtmmsscol | ege. ac. i n/ ?s=best +practice+

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

e The vision of the college is to evolve into a centre of excellence in the
wor |l d of academ cs and all round devel opnent that will blend innovative
practices in teaching in a nmutually enriching manner, with holistic devel opnent
of the students as its prine focus. ¢« The nmission of the college is to provide
the students with an excell ent background in the fundanentals of their subjects
to facilitate a conprehensive devel opnent of their all round conpetency, to
foster scientific tenper and a culture of lifelong |learning and to render
socially rel evant extension services. ¢« The vision, mssion and objectives are



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/2759_promotion_activities_1582644142.xlsx
http://vtmnsscollege.ac.in/?s=best+practice+

comuni cated to the students, teachers and other stakehol ders through the
foll owi ng acadeni ¢ and nonacademi c practices: ¢ During class hours ¢ In PTS
tutorial neetings ¢ Departnent neetings « WAll displays « We try to create an
at nrosphere wherein each individual feels valued and is inspired to contribute
hi s/ her best. Wth this in our purview, we plan courses and programmes ai m ng
at holistic devel opnment of our students. ¢ The NSS and NCC unit of the
institution conducts many conmmunity devel opnent activities which notivate the
students to take up the cause of social service. Annual NSS canps are organi zed
to undertake extension activities/comunity works. Al so, extension |lectures are
organi zed intending to evoke comunity orientation anmong the students. ¢ The
conmputer and internet and wi-fi facilities available in the college and
conmputer |abs provide anple facility for all students to develop their e-
skills.

Provide the weblink of the institution

http://vtmsscol | ege. ac.in/

8.Future Plans of Actions for Next Academic Year

e Oganising invited talks on the recent devel opnents. ¢ Starting PG Course and
research departnents. ¢ Conducting national sem nars. ¢ Celebrating major events
and days of inportance . ¢ Coaching classes for Bank Test and PSC to be organi zed
by the support of the Alumi . < Publication of annual newsletter and manuscri pt
magazi ne. ¢ Strengthening student support activities, particularly the grievance
and counselling cells and conducting nore outreach programmes. ¢ Introducing a
better nmanagenent software. ¢« Mre |ICT enabled class roons. ¢ Strengthen the
network system < Add nore conputers
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